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MINUTES OF THE PRESBYTERY OF THE MIAMI VALLEY 
STATED MEETING, TUESDAY, SEPTEMBER 13, 2022 

SLIFERS PRESBYTERIAN CHURCH 
2999 SOUTH CLAYTON ROAD 
FARMERSVILLE, OHIO 45324 

3:00 PM      
  
 

PREPARE 
 

OPENING OF THE STATED MEETING 
The meeting was convened at 3:03 p.m.  on Tuesday, September 13, 2022, by Minister of Word 
and Sacrament Sarah Sparks-Franklin, Moderator, who opened with prayer and introduced the 
worship theme for the year – Stubborn Hope. Moderator shared a few Minutes for Good News.   
The moderator then welcomed first time commissioners to the meeting and called on COM 
chair, MWS Shelley Wiley to introduce new pastors, MWS Jody Noble, MWS Josh Rodriguez, 
MWS Carol Pierson.  This was followed by a moment to pass the peace of Christ with those 
present. 
 
STATEMENT OF QUORUM AND EXCUSED ABSENCES    
Moderator Sparks-Franklin declared that a quorum was present, and that the formation of the 
roll was formed by those who had signed in at registration. The attendance is attached. 
(Appendix A)   
A motion prevailed to excuse 11 MWS (10 active and 1 HR) and 5 Ruling Elders.   
A motion prevailed to give voice to MWS Joni Sancken (MOAD) and Deacon Bryce Wiebe. 
APPROVAL OF THE DOCKET 
A motion prevailed to adopt the agenda with no changes.  
 
HOSPITALITY REPORT 
MWS Shelley Wiley, pastor of Slifers Presbyterian Church, shared a few more minutes of good 
news and welcomed everyone to the church.  She shared the mission projects the session voted 
to support that includes Community Action Mission Project, The Village Food Pantry, and the 
Disaster Bucket Ministry.  She then led the Land Acknowledgement.    
 
REPORT OF THE STATED CLERK 
MWS Lynn Bova, Stated Clerk reported that the Minutes for the May 10, 2022, meeting and 
other Administrative Commissions to install were to be approved in the consent agenda along 
with the final report of the Administrative Commission to close Hamilton, Westwood. She 
shared correspondence was received from the PILP, Special Offerings and the Board of Pension.  
She reminded commissions that the dues for the Pastor Participation Plan was being raised by 
2% to 39%.  She also reminded pastors to pick up their Minister ID cards from the registration 
table.   
The stated clerk also shared that the minutes for the Presbytery of the Miami Valley for 2020 
and 2021 had been approved with no exceptions.   
T0 be in compliance with the Book of Order, the stated clerk shared the following: 
D-5.0206b of the Book of Order says: “The designated stated clerk shall keep a current roster of 
those members of the permanent judicial commission whose terms have expired within the past 
six years…The stated clerk shall report the roster annually to the council.” Should the current 
PJC lack a quorum, the clerk will select by rotation a sufficient number of these former members 
to constitute a quorum. 
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Permanent Judicial Commission (PJC) of the Presbytery 

• Former Members Roster 
Class of 2022 
 MWS Karen Cassedy (HR) 
 RE Steve Davis (Dayton, Southminster) 
 RE Josephine Laury (Dayton, College Hill Community) 
Class of 2020 

MWS George (Sandy) McConnel (HR)—resigned before completion of 
term to serve on COM 
RE Marge Morgan (Dayton, Sugar Creek)—resigned before completion of 
term to serve on COM 
RE Cynthia Nowka (Springfield, Covenant) 
MWS Robert Wade (HR 

Class of 2018 
MWS Brian Maguire (Dayton,Fairmont)—resigned before completion of 
term to assume office of presbytery Moderator (currently serving on the 
SoC PJC) 
MWS Denise Weaver (VAL) 
 

The stated clerk reported that most of the churches had completed their minute review for 2020 
and 2021 and the list could be found in the attachments.                                                 (Appendix B) 
 
The stated clerk reminded commissioners to be sure all staff including treasurers had the new 
presbytery address and that the upcoming the upcoming 2022/23 Presbytery Meeting dates 
with planned locations: 

o Saturday, November 12, 2022, 9:00 a.m., Zoom (Host Seven Mile Presbyterian) 
o Saturday, February 11, 2023, 9:00 a.m., Zoom (Host TBA) 
o Tuesday, May 9, 2023, 3:00 p.m., at Fairborn Presbyterian 
o Tuesday, September 12, 2023, 3:00 p.m., at Xenia United Presbyterian 
o Saturday, November 11, 2023, 9:00 a.m., Zoom (Host TBA) 

We are grateful to these churches for agreeing to host. Churches interested in hosting stated 
presbytery meetings in future years are encouraged to contact the Stated Clerk.     
 
Minister changes since the May 2022 stated presbytery meeting include: 

a. Gains:   Caitlin Deyerle (James), Carol Pierson (Maumee Valley), Annie Melick 
(Scioto Valley), Josh Rodriguez (Middle Tennessee), Jody Noble (Central Florida) 

b. Losses:  Diana Circelli (Mission) 
c. In transition:  Joungnam Lee (Homestead) 

 
The stated clerk also thanked the “Regents of the Realm” ~ RE Marge Morgan, RE Kim 
Hamilton, MWS Judith Barr, and MWS Diane Ziegler.  She invited RE Marge Morgan to share 
more information about Realm and the move toward a new directory. 
 
LEADERSHIP COUNCIL 
MWS Amy Duiker, Chair, shared more Minutes for Good News.  The Consent Agenda was 
presented.  No items were pulled for consideration.  
 
A Motion Prevailed to adopt the consent agenda as follows: 
Stated Clerk 
Approve the action of the Stated Clerk: 
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1. Minutes of the May 10, 2022, stated presbytery meeting as distributed, and that the 
Stated Clerk be authorized to make any technical and non-substantive corrections as 
needed.  

2. Minutes of the Administrative Commission to install MWS Caitlin Deyerle as 
Designated Pastor of Congregational Care at Dayton: Westminster on June 12, 2022.  
             (Appendix C) 

3. Minutes of the Administrative Commission to install MWS Annie Melick as Designated 
Pastor at Eaton Presbyterian Church on July 24, 2022.      (Appendix D) 

4. Final Report of the Hamilton: Westwood Administrative Commission.    (Appendix E) 
 

Leadership Council: 
Approve the action of the Leadership Council 
 
Receive the report of the Leadership Council:  

1. Approved investing ¾ of the funds received from the sale of property and to put ¼ into 
a board restricted fund to be used for future projects of the Leadership Council and PMV.  
This includes the sale of the Hamilton Westwood property.   

2. Appointed RE John Ey as treasurer for the Presbytery of the Miami Valley.  A job 
description has been developed by Staff Support and Trustees for this volunteer position. 

3. Approved purchasing a $2000 gift card from Lowe’s to give to the new homeowner of 
the Fearn House to help purchase items needed (ie, washer and dryer, garage door 
opener, etc.) to be taken from what remains in the Tornado Relief Fund (330810).   

4. Approved the Treasurer’s Job Description. 
5. Approved giving $1500.00 to Charlotte PDA for the use of the shower trailer and 

$1500.00 to Brethren Disaster Ministry as they continue their work with PDA to come 
from Fund #330810.   

6. Approved balancing the number of MWS and RE Commissioners by inviting all RE 
members of COM and/or CPM to be recognized as commissioners for the 2022-2023 
meetings. (9 RE on COM, 4 on CPM)   

7. Approved increasing the suggested donation for meals at presbytery meetings to cover 
the increase in food costs to up to $10.  Any amount over the actual cost will continue to 
be given to hunger initiatives (2 cents a meal). 

8. Concurred with the MVP Trustees in approving the purchase of property by College 
Hill Community Church, if the way be clear.  It has been approved by the Trustees and by 
the congregation at its meeting on May 22, 2022, for $1 plus all back taxes to be paid 
from the Ulery/Elam Endowment Fund.  Plot 2826 Campus Drive (Land Behind the 
Church) 
This is provided for in our Trustees Policy and Practices Manual Section 1.03: 
Authority to Act as Presbytery: “2. Approving the sale or encumbrance of property 
owned by churches of the presbytery, with communication and counsel from, and 
consent of, the Leadership Council.”   
 
Legal Description:  67149, 67177, 67178 & VAC ST AND ALLEY 
   111-14-2,3 
Land Use Description:  C- COMMERCIAL VACANT LAND 
Acres:  6.33 
Tax District Name:  Dayton City 

9. Approved a contract with Bryce Wiebe for six (6) months at $60 per hour, not to exceed 
$5000 in total to provide coaching with leadership, new pastors and others as needed to 
face the future with anticipation, not fear.  Funds are to come from the Board Designated 
funds from our property sales.    
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10. Approved renewing the contract for five additional pastors at $150 per hour for a total 
of $4500 to engage in coaching. 

11. Approved the celebration of the Lord’s Supper at presbytery meetings both in person 
and online for the 2022-2023 program year. 

12. Approved recommending a budget request of $3000 for the work of future ministry in 
the 2023 budget year. 

13. Approved establishing a board restricted fund for COM Pastoral Care to receive 50% of 
funds from Ordination/Installation offerings.  The remaining 50% will continue to be 
used by CPM. 

14. Approved Slifers session to designate where they want donations from the September 
Presbytery meeting to be given.   

15. Approved recommending that masks be worn at Slifers as an outward demonstration of 
love for our neighbors. 

16. Approved the final covenant contract with Deacon Bryce Wiebe. 
17. Concurred with and ratified the action of the MVP Trustees in approving the sale of 

the Hamilton, Westwood property for $400,000 to Open Arms Community Church. 
(Cash received $366,777.31    
This is provided for in our Trustees Policy and Practices Manual Section 1.03: 
Authority to Act as Presbytery: “2. Approving the sale or encumbrance of property 
owned by churches of the presbytery, with communication and counsel from, and 
consent of, the Leadership Council.”   
 
Legal Description: Parcels: P6600045000028, P6600045000028, P6600045000029,  
and P6600045000047. 
1068 and 1076 Stahlheber Road, Hamilton, OH        (Appendix F) 
 

Committee on Ministry: 
Approve the action of the Committee on Ministry 
 

1. Recommends approval of the Installed pastor’s terms of call.       (Appendix G) 
Receive the report of the COM: 

1. Approved MWS Sue Hamilton to perform the wedding for her son outside the bounds 
of our presbytery. 

2. Approved MWS Robert Fulton to perform a wedding in Virginia for a relative outside 
the bounds of the presbytery. 

3. Ratified the action by the sub-committee to approve the Mission Study for Urbana;    

4. Approved the Administrative Commission for the installation service for MWS Caitlin 
Deyerle including Rev. Sarah Sparks-Franklin, Rev. Bob Wade and RE Lola Signom on 
Sunday, June 12 at 4pm at Dayton, Westminster Presbyterian Church.   

5. Directed the Stated Clerk to transfer MWS Ron Lawrence to Winnebago Presbytery 
with the notation that he is out of compliance regarding boundary training.   

6. Approved the MIF pending final approval of suggested changes by a sub-committee.   

7. Approved the action of the session of the Immanuel Korean Presbyterian Church to 
appoint the part-time (20 hours per week) Stated Supply Pastor MWS Joungnam Lee for 
the period of June 1, 2022, to May 31, 2023 at the following terms, and appoint him as 
moderator of the session: 

a. Cash Salary:  $24,000 ($2000 per month) 
b. Housing:  They will pay his full rent and utilities (he is in the process of finding a 

place, so the amount is to be determined) 
c. BOP:  10% Ministers Choice 
d. Moving Expenses up to $2000 
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e. Continuing Education $1750 
f. Vacation – 2 weeks  
g. Continuing Education:  One week 

  This meets presbytery minimums for effective salary.    

8. Approved changing the current interim PNC to a DPNC at Springfield, Covenant to call 
a Designated Pastor for a term of four years. 

9. Approved MWS Jackie Nowak to perform a wedding in Florida for her son on October 
14, 2022, outside the bounds of the presbytery.  

10. Approved the action of the session of the Dayton College Hill Presbyterian Church to 
renew the full-time Stated Supply Pastor appointment of MWS Merritt Worthen for the 
period of July 1, 2022, through June 30, 2023 at the following terms, continue her 
appointment as moderator of the session: 

a. Annual Cash Salary    $50,900.00 
b. Housing Allowance    $20, 100.00 
c. Total Effective Salary   $71,000.00 
d. Estimated BOP    $22,500.00 
e. SECA (up to 50%)    $ 3,894.00 
f. Auto (IRS rate)   Up to $ 1,000.00 
g. Continuing Education    $ 1,750.00 
h. Professional Expenses  Up to $ 1,500.00 
i. Total Compensation    $101,644.00 
j. Vacation     4 weeks including 4 Sundays 
k. Study Leave     2 weeks including 2 Sundays 

       Cumulative to 6 weeks. 
This meets presbytery minimums for effective salary.   

11. Approved the action of the session of the Huber Heights, Faith Presbyterian Church to 
renew the part-time (30 hours per week) Stated Supply Pastor appointment of MWS 
Julia Williamson for the period of July 8, 2022 through July 7, 2023 at the following 
terms, and continue her appointment as moderator of the session: 
 Annual Cash Salary    $43,383.24 
 Housing Allowance     0 
 Deferred Income    $ 7,306.07 
 Total Effective Salary   $50,689.31 
 Estimated BOP     0 
 SECA (up to 50%)    $ 3,877.77 
 Auto (IRS rate)   Up to $ 1,000.00 
 Continuing Education   $ 1,750.00 

  Professional Expenses  Up to $    600.00 
  Total Compensation    $57,917.08 
  Vacation     4 weeks including 4 Sundays 
  Study Leave     2 weeks including 2 Sundays 

This meets presbytery minimums for effective salary.   

12. Authorized the Springfield, Covenant DPNC to request that Session call a 
congregational meeting for the purpose of electing a candidate chosen by the DPNC and 
approved by COM to be elected to serve as designated pastor and to agree to the terms of 
call.  Motion carried with the following salary contract: 

Number of years as designated: 4 years 
Start Date: August 22, 2022 
Annual Cash Salary    $ 30,000   
Housing/Utility Allowance   $ 40,000 
Total Effective Salary   $70,000     $ 
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SECA (portion more than half only) $ 5,355    
Deferred Income     $  

(Annuity, Life Insurance, IRA, 403b, retirement savings, dental insurance, etc.) 
Other  (please specify): 

     EFFECTIVE SALARY (total above)   $ 70,000 
      ESTIMATED PENSION/MEDICAL DUES  37% $ 25,900 
     SECA(not to exceed)    $  
     Moving Expenses     $ 5,000 (up t0) 
      REIMBURSABLE EXPENSES (NEED TO SHOW AS ITEMIZED FOR COM PURPOSES) 
     Travel (auto @ IRS rate up to this amount) $ 1,500         
     Continuing Ed. (min. $1,750 for 2022)  $ 3,000    
     Professional Expenses/Books   $ 1,000   
     Other (please specify):   
      ANNUAL LEAVE 
     Vacation (minimum 4 weeks including 4 Sundays) 
     _4_ weeks including _4_ Sundays 
     Study leave (minimum 2 weeks including 2 Sundays) 

      _2_weeks, including _2_ Sundays 
      Cumulative # of weeks  _6_ weeks 

13. Authorized the Piqua, Westminster DPNC to request that Session call a congregational 
meeting for the purpose of electing a candidate chosen by the DPNC and approved by 
COM to be elected to serve as designated pastor and to agree to the terms of call.  Motion 
carried with the following salary contract. 

Start Date:  Sept. 1 
Number of years as designated: 3 years 
Annual Cash Salary     $45,000.00  
Housing/Utility Allowance    $25,000.00      
SECA (portion more than half only)   $ 0    
Deferred Income      $  0________  
(Annuity, Life Insurance, IRA, 403b, retirement savings, dental insurance, etc.) 
Other (please specify): 
Total Effective Salary:    $ 70, 000 
ESTIMATED PENSION/MEDICAL DUES: (37%)  $25,900.00 
SECA(not to exceed)     $ 
Moving Expenses (taxable income) Up to  $ 5,000.00   
REIMBURSABLE EXPENSES (NEED TO SHOW AS ITEMIZED FOR COM PURPOSES) 
Travel (auto @ IRS rate up to this amount)  $ 500.00         
Continuing Ed. (min. $1,750 for 2022)  $ 1800.00    
Professional Expenses/Books    $ 1800.00 
Other (please specify):   
ANNUAL LEAVE 
Vacation (minimum 4 weeks including 4 Sundays) 

4 weeks including 4 Sundays 
Study leave (minimum 2 weeks including 2 Sundays) 

2 weeks, including 2 Sundays 
Cumulative # of weeks 2 weeks 

14. Approved the action taken by the subcommittee to approve the MIF for Urbana 
Presbyterian. 

15. Ratified the email motion to approve the Administrative Commission to install Rev. 
Annie Melick as Designated Pastor for Eaton Presbyterian on July 24, 2022 at 4 pm.  The 
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commission included Rev Sarah Sparks-Franklin, moderator, Rev. Chip Hardwick and 
RE Kathy McCreary from Eaton (the motion prevailed on email). 

16.  Approved the updated IKPC contract for Stated Supply (they are using the term 
commissioning pastor) with the following terms: 

  Annual Cash Salary     $24,000 
  Housing      $14,400 
  10% Minister’s Choice    $  3840 
  Vacation – 2 weeks including 2 Sundays 
  Continuing Education  
  Moving expenses     $2000 
  Effective June 2022 – May 2023 
    This meets presbytery minimums for effective salary. 
          This does not meet presbytery minimums for vacation and study leave. 

17. Directed the Stated Clerk to dismiss Rev. Diana Circelli (HR) to Mission Presbytery.  

18. Approved the administrative commission to install Rev. Carol Pierson at the 
      Sidney Presbyterian Church on October 30th at 3:00PM. They include:  
     Rev. Sarah Sparks-Franklin/Covenant, Springboro (Moderator) 
    RE Rick Steenrod/Sidney FPC 
     RE Michele Slone Urbana Presbyterian church (Clerk) 

Corresponding member to be seated: CRE Lora Manon- Tontogany Presbyterian 
Church (Maumee Valley Presbytery) to Preach 

19. Approved the administrative commission to install Mike Wakeland at the Xenia 
      United Presbyterian Church on September 25, 2022, at TBD. They include:  

Rev. Sarah Sparks-Franklin / Covenant, Springboro, Moderator 
RE Jim Griffin, Springfield, Northminster  

     MWS Jackie Nowak, HR 
  RE Robin DeWine, Xenia  
    Rev. Terry Kukuk, EP. 

20. Approved the action of the session of Reily Presbyterian Church to renew the part- 
      time (19 hours per week maximum) Stated Supply Pastor appointment of MWS    
      Thomas Ramsey for the period of Jan. 1, 2022 through December 31, 2022 at the  

following terms, and continue his appointment as moderator of the session: 
Terms including (Sunday services with sacraments, pastoral care, funerals and 
weddings) are here: 

  Cash Salary     $24,204 
  Auto      Up to $1,000 
  Cont. Ed.     $1,750 
  Professional Exp.    $500 
  Total Compensation    $27,454 
  Vacation     4 weeks including 4 Sundays 
 Study Leave     2 weeks including 2 Sundays 

cumulative to 2 weeks. 
21. Approved paying up to four Sundays of pulpit supply including mileage for an amount 

not to exceed $1,000 at Wilmington Presbyterian Church following MWS Stan Gockel’s 
accident.   

This concludes the Consent Agenda 
 

A Motion Prevailed t0 dismiss the Hamilton, Westwood Administrative Commission with 
thanks upon the dissolution of the corporation.  The commission included RE Janice Kronour, 
MWS Steve Schumm, RE Danette Shuler, RE Rob Storm, and MWS Denise Weaver. 
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MWS Duiker, chair, invited a report from the Administrative Commission for 
Clifton’s Gracious Separation                                                               (Appendix H)  
                                                   MWS Brian Maguire, Chair 
A Motion Prevailed that the Presbytery of the Miami Valley makes certain findings of fact 
regarding its mission and that of the Clifton United Presbyterian Church.  
A Motion Prevailed that the Presbytery of the Miami Valley adopt a Covenant of Gracious 
Separation and dissolve the Clifton United Presbyterian Church. MWS Brian Maguire 
recognized and celebrated the ministry of the Clifton Church in this Presbytery and offered a 
prayer.   
A Motion Prevailed to dismiss the Administrative Commission for Clifton’s Gracious 
Separation with thanks. The commission included MWS Brian Maguire, CRE Gidget Collins, 
and MWS Garth Adams. 
  
Leadership Council Chair announced that the redress of the imbalance was being corrected 
by inviting Committee on Ministry and Committee on Preparation for Ministry Ruling Elders be 
seated as commissioners this year. 
 
The Following Proposed Bylaw Change was shared for a first reading and will be voted on 
at the November stated meeting of presbytery.   

A proposed change in the Bylaws section 2.02 and 2.03 (see below) is recommended to 
help with the continuing imbalance of MWS and RE by seating each Ruling Elder member 
of Committee on Ministry and Committee on Preparation for Ministry as a presbytery 
commissioner (usually 9 RE on COM and 4 RE on CPM) and giving each congregation 
with more than 250 members 2 commissioners to begin following the May 2023 
presbytery meeting.    
1-249 members – 1 commissioner and 
250 or more - 2 commissioners.  
Currently our bylaws state (with strike through and changes in red): 

Section 2.02:    Representatives of Churches  
Each session under the jurisdiction of the presbytery shall be represented at each meeting of the 
presbytery by the number of ruling elders directed by the following active membership 
calculations:  
 1 – 400249 members:        1 ruling elder 
  401 – 800 250 or more members:  2 ruling elders 
  801 – 1200 members:  3 ruling elders 
Whenever a session is not represented by a regularly elected ruling elder commissioner at four 
consecutive Stated Meetings without excuses satisfactory to the presbytery, the session shall be 
notified in writing by the Stated Clerk and shall be requested to render satisfactory reason for this 
absence.   
Section 2.03:    Ruling Elder Members of the Presbytery  
Ruling elders elected to serve as: Moderator, Vice-Moderator, Leadership Council Chair, a 
member of the Leadership Council, a member of the Committee on Ministry, a member of the 
Committee on Preparation for Ministry, a chairperson of a standing committee, Executive 
Presbyter, and Stated Clerk shall be enrolled as ruling elder members of the presbytery for the 
duration of service in these positions, whether or not commissioned by their sessions. 
Rationale:  these Ruling Elders are already actively engaged in the work of the presbytery, and 
it might be helpful for them to hear and speak into decisions especially as they are not 
represented on Leadership Council.  We continue to have fewer churches and fewer members 
and changing the number of commissioners from congregations and from presbytery 
committees will help with the imbalance of both numbers of commissioners and those who 
actually attend meetings.    
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MWS Brian Maguire, member of the Trustees, presented the preliminary 2023 Budget 
Guidance.                          (Appendix I)  
A Motion Prevailed to set aside the policy (Section 2.08 Fiscal Accountability 6B) and receive 
the audit report at the November Stated Meeting.  
 
The assembly was reminded to go to the website to sign up for Constant Contact and to like 
the Facebook page. 
 
COMMITTEE ON MINISTRY 
MWS Shelley Wiley shared more Good News from the presbytery and called on Vice Chair MWS 
Anna Owens to present the recommendation for Minimum Terms of Call. 
A Motion Prevailed to approve the recommendation of the Committee on Ministry 
concerning terms of call.         (Appendix J) 
The assembly was also reminded of the change in the Board of Pension dues for the Pastor’s 
Participation Plan from 37% to 39% in 2023. 
 

EQUIP 
   
PRESBYTERY COVENANT’S MISSION STATEMENT 
A part of the Presbytery Covenant’s Mission Statement was read together.  
 
PRESENTATIONS 
How to Have a Hard Conversation: The Role of Polarization, an educational 
presentation and conversation was led by MWS Chip Hardwick and MWS Terry Kukuk.   
Calvin Worship Grant - MWS Diane Ziegler and RE Sue Seiler presented information and 
video about the Calvin Worship Grant the Bellbrook Church received.  Deadlines for applying for 
2023 are October 1, 2022, and January 10, 2023.   
 
 SYNOD EXECUTIVE’S REPORT  
MWS Chip Hardwick, Synod Executive, shared a few Good News moments and then announced 
a number of upcoming trainings and opportunities.  He announced that the Synod is hired a 
Community Organizer with details available on the website.  He also shared the deadlines for 
scholarships. MWS Hardwick encouraged everyone to sign up for the synod newsletter.  
                                                                            (Appendix K) 
 
EXECUTIVE PRESBYTER’S REPORT 
MWS Terry Kukuk, Executive Presbyter, shared more Minutes for Good News. RE Alice 
McCollum, MWS Ben Beres and MWS Sarah Sparks-Franklin (current and past moderators) 
were presented Moderator’s Crosses.  Then Deacon Bryce Wiebe was introduced to the assembly 
and asked to say a few words.   
 

NURTURE 
 

NOMINATIONS COMMITTEE 
RE Marge Morgan, chair, shared more Minutes for Good News.   
A motion prevailed to elect:  

Committee on Preparation for Ministry   
Class of 2025 ~ MWS Daria Schaffnit, Yellow Springs 

 Nominating Committee 
  Class of 2025 ~ MWS Emily Haddox, Dayton, Bath 
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Staff Support  
Class of 2023 ~ RE Cynthia Nowka, Springfield Covenant 

 Synod of the Covenant Commissioner (beginning in January 2023) 
  Class of 2025 ~ MWS Mike Wakeland, Xenia United 
 
COMMITTEE ON REPRESENTATION AND DIVERSITY  
RE Pat Meadows, Co-Chair, shared more Good News from our congregations and reported that 
there will be two opportunities to discuss the movie, Hidden Figures.  The assembly was 
encouraged in remind sessions that this committee is available to do a presentation on diversity 
and equity.                  (Appendix L) 
 
MODERATOR’S REPORT 
Moderator Sparks-Franklin acknowledged the written reports: 
 Staff Support           (Appendix M) 
 GA Commissioner Reports         (Appendix N) 
 Network Support and Grants         (Appendix O) 
 July Financial Reports        (Appendix P) 
A Motion Prevailed to receive the reports. 
 
More Minutes for Good News were shared.   The Moderator reminded the assembly of the 
Stubborn Hope theme and that there was information in the packet about upcoming events and 
shared a video about Playology.  The next stated meeting on November 12, 2022, at 9:00 am on 
Zoom will be hosted by Seven Mile Presbyterian Church.  
 
A Motion Prevailed to adjourn the meeting with the benediction at the end of worship. 
 

CONNEC 
 

WORSHIP was led by MWS Sarah Sparks-Franklin. Music was provided by Slifers 
Presbyterian Church.   The sermon from MWS Joni Sancken was based on Luke 12: 13-31.  MWS 
Frank Rubnik was commissioned to serve for 10 months in New Orleans as Navy Reserve 
Chaplain.  He then presided at communion.   

 
Meeting Adjourned at 6:37 p.m. with the Benediction  
Dinner followed in Fellowship Hall. 
 

Our next stated presbytery meeting— Saturday, November 12, 2022 at 9:00 a.m.  on Zoom 
will be hosted by Seven Mile Presbyterian Church. 

 
Recorded by: 
 
 
MWS Lynette Bova, Stated Clerk 
 
Appendixes 
 
A – Attendance 
B –Minute Review 2020 & 2021 
C - Minutes from Administrative Commission to Install Caitlin Deyerle 
D – Minutes from Administrative Commission to Install Annie Melick 
E – Final Report from the Administrative Commission to Hamilton Westwood 
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F – Property information on sale of Hamilton, Westwood 
G – Installed Pastor Terms of Call 2022 
H – Clifton’s Gracious Separation Agreement 
I – Preliminary Budget Guidance 
J – COM Recommendation on Terms of Call - approved 
K – Synod Report 
L – Committee on Representation and Diversity 
M – Staff Support 
M – Network Support and Grants Report 
N – General Assembly Commissioner Reports 
O – Network Support and Grants 

P – July Financial information 

 

REMAINDER OF THE PAGE LEFT BLANK INTENTIONALLY 
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APPENDIX A 
LEGEND: 

P – Present        E – Excused        Blank – Absent        Italics – attendance recorded in more than one category 

MWS – Minister of Word and Sacrament RE – Ruling Elder 

 

OFFICERS OF THE PRESBYTERY OF THE MIAMI VALLEY 
MWS Sarah Sparks-Franklin, Moderator    

RE Michael Seewer, Vice Moderator   

MWS Amy Duiker, Leadership Council Chair    

MWS Lynette Bova, Stated Clerk    

RE Kathleen Seewer, Recording Clerk     

MINISTERS OF THE WORD AND SACRAMENT ON ACTIVE ROLL 
Adams, Garth     

Bain, Marciana                     

Baker, Richard                      

Bartel, Lawrence            P             

Beres, Benjamin              P       

Birdsong, Nancy            P       

Bova, Lynette            P         

Brasier, Susan 

Burslem, Kathleen          P             

Dennis, Ted                P  

Deyerle, Caitlin            P                   

Duiker, Amy                  P        

Garrigan, Carmen              

Haddox, Clifford            P    

Haddox, Emily                      

Hardwick, Charles          P              

Helling, Michael            E       

Hess, Lisa            E 

              

 

Hinds, Kathryn Blocher E       

Hodgkins, Nancy             P 

Holder-Rich, Cynthia        P 

Ingram, Steven                 E 

Isaacs, Michael                 P          

Kukuk, Terry                        P 

Lawler, Kevin 

Lee, Joungnam                

Lewis, John    E             

Maguire, Brian                  P             

Martin, Christopher E 

McCormick, Dwight   E 

Melick, Ann                  E 

Merrin, Steven                  P 

Metcalfe, Darcy                 

Murphy, Kevin   

Neely, John  P  

 

 

  

Noble, Jody  P            

Owens, Anna  P 

Pelaez-Díaz, Francisco        E 

Pierson, Carol         P 

Ramsey, Thomas 

Rodriguez, Joshua                P                 

Rupnik, Frank         P                  

Schumm, Steven  P 

Shin, Kelley Wehmeyer     E 

Soards, Marion   

Sparks-Franklin, Sarah       P 

Tuell, Laura Nile                  

van Bulck, Marcel                 P 

Wakeland, Michael              P 

Weaver, Denise                 P 

Wiley, Shelley                 P      

Worthen, Merritt                 P    

Ziegler, Diane                    P   

                   

 

TEMPORARY MINISTER MEMBERS FROM OTHER DENOMINATIONS

Copeland, Steve 

Gockel, Stan P   

Schaffnit, Daria     E                

Williamson, Julia  P       

Whitt, Joe

         

HONORABLY RETIRED MINISTERS OF THE WORD AND SACRAMENT (Excused unless attendance indicated) 
Amidon, C. Forrest  

Barr, Judith Dunlap           P 

Brakemeyer, Randall         P  

Brown, Edward 

Cassedy, Karen     

Circelli, Diana 

Conn, Arbuth   

Davis-Dudding, Kay 

Dozeman, Thomas 
Evans, Michael           

Foubert, David                    

Fulton, Robert                       

Girbert, David A. 

Godfrey, Norman  

    

 

Graham, James  

Hamilton, Susan  

Hernandez, David 

Hinds, Joe. M III           P                      

Horrigan, Kevin   

Howard, Kenneth                 

Kester, Gordon L. 

Kim, Soo Kwang    

Linville, Deborah                          
McConnel, George H.         

McNulty, Edward           P          

Meyers, JoAnne 

Niece, Linda            P                        

Nowak, Jacqueline       

 

 

Philips, William 

Schenck, Angela           P              

Sheldon, Jocelyn J.    

Sherman, Donald           P  

Smith, Robert B., Jr.  

Stewart, Donald M.              

Swaim, Gerald G. 

Thornton, Jesse 

Wade, Robert          P  
Wall, Evan 

Walthour, William 

Warren, Patrick   

Young, Darryll 

Zuercher, John
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ROLL OF CHURCHES (RULING ELDERS PRESENT) 
 

BELLBROOK 

 1 –Seiler, Sue  P      

BELLE CENTER  

 1 –   

BELLEFONTAINE  

 1 –Hawkins, Bridget P 

BLUE BALL  

 1 –  

BRADFORD 

 1 –Buker, Mike (CRE) P      

 2 –   

CLIFTON 

 1 – FRED LEGGE         P 

COVINGTON   

 1 –   Judy Schultz P      

DAYTON: BATH 

 1 –           

DAYTON: CENTRAL  

 1 –   

DAYTON: COLLEGE HILL  

 1 – Marva Gray P 

DAYTON: CORINTH  

 1 –  Kim Hamilton P 

DAYTON: FAIRMONT  

 1 –  Terry Akers P                                 

DAYTON: IMMANUEL KOREAN 
 1 –   

DAYTON: SOUTHMINSTER  

 1 –   Joan Johnson       P 

DAYTON: SUGAR CREEK  

 1 –Neyhouse, Barbara P      

DAYTON: TRINITY  

 1 – Pat Meadows P    

DAYTON: WESTMINSTER  

 1 – Gene Saunders P            

 2–    

 3 –        

EATON: FIRST 

 1 – Hartwig, Brooke         

FAIRBORN: FIRST  
 1 –  Jenkins, Dixie P                  
FARMERSVILLE: SLIFERS  
 1 – Gray, Jennifer P    

HAMILTON: THE P. C. 

 1 –  Eyler, Greg P 

 2 –    

HUBER HEIGHTS: FAITH  

 1 – Niece, Don P                    

HUNTSVILLE  

 1 –  
JAMESTOWN   

 1 –       

MIDDLETOWN: FIRST  

 1 –   

MIDDLETOWN: ST. LUKE  

 1 -  

MONROE  

 1 –      

NEW CARLISLE: HONEY CREEK  

1 –                

OXFORD   

 1 –  Moeckel, Nancy P                 

PIQUA: GOOD SHEPHERD  

 1 – Kerns, Sandra    P  

PIQUA: WESTMINSTER  

 1 - 

REILY  

 1 –  

RUSHSYLVANIA  

 1 -  

SEVEN MILE   

 1 – Collins, C. (CRE)    P    

 2 – Payne, Lenora           P 

SIDNEY: FIRST  

 1 – Poling, Ken    P 

SPRINGBORO: COVENANT  

 1 –     

SPRINGFIELD: COVENANT  

 1 –Gardner, Mike  P                         

SPRINGFIELD: NORTHMINSTER 

 1 – Hapner, David          P 

TROY: FIRST 

 1 –             

URBANA: FIRST  

 1 –                  

WEST LIBERTY  

 1 -  

WILMINGTON 
 1 –                    

XENIA:  UNITED 

 1 – Sparks, John C. P           

YELLOW SPRINGS: FIRST  

 1 –    

 

RULING ELDER MEMBERS OF PRESBYTERY 
Gardner, Mike (NS&G) Covenant      

McCollum, Alice (LC)        P       

Meadows, Pat (CoRD)      Trinity 

Morgan, Marge (NOM)            P 

Seewer, Michael (V-Mod, LC) E 

Shoemaker, Matt (LC)             

Welborn, Diane (LC)         E    

Woessner, Georgie (Trustees)  

Michele Slone (COM)       E 

Sue Seiler (COM)           Bellbrook 

 Bridget Hawkins (COM)        

                               Bellefontaine 

Brenda Peters (COM)               

Scott Risner (COM)                  E 

Rob Storm (COM) 

Bruce Saunders (CPM)            E 

Jessica Jenkins (CPM) 

Anne Brienza (CPM) 

Kevin Creager (CPM) 

Cindy Wakeland (CCE/RE)     P 

Jim Griffin (COM)                     E 

 

Corresponding Members: 

Kathleen Seewer - Rec Sec    

CORRESPONDING MEMBERS AND THOSE GRANTED VOICE (not otherwise registered):  MWS Joni Sancken, Deacon Bryce Wiebe 
The confirmed attendance consisted of thirty-eight (38) ministers of the Word and Sacrament, two (2) minister 
members from other denominations, twenty-four (24) ruling elder commissioners (representing twenty-four (24) 
congregations), two (2) ruling elder members of presbytery, and one (1) Certified Christian Educator Ruling Elder: total 
of sixty-seven (67) voting members. Also present and not otherwise registered but granted voice were one member of 
another denomination and one deacon. There were two guests.  Total registered attendance was seventy-one (71). 
Count – 
Pastors – 30   RE Church –  24  Total Voting -  67   
MOAD –  2   RE Committee –  2 

HR -    8   RE CCE -      1  Total in attendance - 71 

    Others present –  4 
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Guests: 

Corey, Craig (Clifton) 

Sancken, Joni (Guest Preacher) 

Wiebe, Bryce (new consultant) 
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Church 

APPENDIX B 
 
2020 Min. 2021 Min. 

Bellbrook no exceptions no exceptions 

Belle Center                                                                                                    no exceptions no exceptions 

Bellefontaine no exceptions no exceptions 

Blue Ball 
  

Bradford no exceptions no exceptions 

Clifton – being dismissed  --- --- 

Covington no exceptions no exceptions 

Dayton: Bath no exceptions no exceptions 

Dayton: Central no exceptions no exceptions 

Dayton: College Hill Still working on these exceptions 

Dayton: Corinth no exceptions no exceptions 

Dayton: Fairmont no exceptions no exceptions 

Dayton: Korean Immanuel 
  

Dayton: Southminster no exceptions no exceptions 

Dayton: Sugar Creek no exceptions no exceptions 

Dayton: Trinity no exceptions no exceptions 

Dayton: Westminster no exceptions no exceptions 

Eaton no exceptions no exceptions 

Fairborn no exceptions no exceptions 

Farmersville no exceptions no exceptions 

Hamilton: TPC no exceptions no exceptions 

Hamilton: Westwood CLOSING CLOSING 

Huber Heights no exceptions no exceptions 

Huntsville 
  

Jamestown 
  

Middletown: First no exceptions 2 exceptions/corrected 

Middletown: St. Luke 
  

Monroe no exceptions no exceptions 

New Carlisle no exceptions no exceptions 

Oxford exceptions due to covid exceptions due to covid 

Piqua: Good Shepherd no exceptions no exceptions 

Piqua: Westminster no exceptions no exceptions 

Reily exceptions due to covid exceptions due to covid 

Rushsylvania 
  

Seven Mile exceptions exceptions 

Sidney exception exceptions 
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Springboro: Covenant no exceptions no exceptions 

Springfield: Covenant no exceptions no exceptions 

Springfield: Northminster no exceptions no exceptions 

Troy no exceptions no exceptions 

Urbana exceptions exceptions 

West Liberty 
  

Wilmington no exceptions no exceptions 

Xenia: United exceptions exceptions 

Yellow Springs 
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FINAL REPORT OF THE ADMINISTRATIVE COMMISSION 

FOR HAMILTON: WESTWOOD CHURCH 

September 2022 

The Presbytery of the Miami Valley’s Administrative Commission has completed the tasks to 

close Hamilton: Westwood Church. 

 

The Administrative Commission (AC) for Hamilton: Westwood had the task of closing the 

church.  The church membership held a vote on November 28, 2021, to dissolve and close, and 

the public notice in the local newspaper (Hamilton News-Journal) was submitted.  The last 

worship service was held on December 26, 2021, with a final reception following. One in-person 

meeting of the full AC with the Session and staff from Hamilton: Westwood was held on 

November 7, 2021.  On December 13, 2021, members of the AC met by Zoom with the 

Trustees of the Miami Valley Presbytery.  The AC met by Zoom on February 2, 2022, to assign 

tasks to be completed and to answer questions. All other communication between members of 

the AC and the Presbytery Staff and Trustees were done by email.   Members of the AC 

attended both the congregational meeting when the vote was held to close, as well as the final 

worship service.  Also, members of the AC participated in meetings with the session and 

congregation in person and via email to assist them in taking the steps they need to wind down 

Westwood Church and answer questions they had along the way.  

 

Hamilton: Westwood session minutes and financial records have been secured and have been 

submitted to the Presbytery Office.  The only outstanding issue is with the copier, which was 

leased from Xerox Financial Services LLC in Spring, 2021. Full payment of the lease is in the 

amount of $5,949.86.  Many discussions with the lessor did not result in any reduction of this 

amount. This has been submitted to the Presbytery Trustees for their review and conclusion and 

will be settled as the Trustees deem appropriate. The Trustees have also finalized the sale of 

the Hamilton: Westwood property. 

 

It is expected that presbytery will end the corporation status with Ohio Secretary of State.   

 

Thanks are expressed to the full Administrative Commission for their diligent work on the 

various tasks.  Thanks are also expressed to the leadership of Hamilton: Westwood for their 

cooperation in all instances for the completion of the close down. 

 

Janice Kronour, Chair  

 

Administrative Commission Members: 

Ruling Elder Janice Kronour, chair 

Ruling Elder Rob Storm, clerk 

Ruling Elder Danette Shuler 

Teaching Elder Denise Weaver 

Teaching Elder Steve Schumm 
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APPENDIX H 

Report of the Administrative Commission for Clifton United 

Presbyterian Church 

July 26, 2022 

 

 

Introduction: 

The Administrative Commission for the Clifton United Presbyterian Church submits this 

report to the Moderator of the Presbytery of the Miami Valley as its complete report on 

the Commission’s activities and both moves and recommends the attached action items 

be adopted by the Presbytery of the Miami Valley at its earliest practicable date. 

Copies of this report and motions are also provided for informational purposes to the 

Chairs of the Committee on Ministry, The Leadership Council, The Executive Presbyter, 

and The Stated Clerk. 

Formation and Mandate: 

The Administrative Commission for the Clifton United Presbyterian Church was formed 

by the Presbytery of the Miami Valley at its meeting on May 10, 2022.  The mandate of 

the Administrative Commission was as follows: 

[T]o carry out the dissolution of the Clifton Presbyterian Church, the session and 

congregation of which have voted to leave the presbytery and the denomination. 

The authority of the Administrative Commission will be based upon the authority 

previously granted to the Administrative Commission on Church Separations, 

which no longer exists. 

The Moderator of the Presbytery subsequently recruited Rev. Garth Adams, 

Commissioned Ruling Elder Gidget Collins, and Rev. Brian Maguire to serve on the 

Commission. 

Background and Rationale for the Recommended Motions: 

The congregation of Clifton United Presbyterian Church has expressed its clear and 

unambiguous desire to withdraw from membership in The Presbytery of the Miami 

Valley and from membership in The Presbyterian Church (U.S.A.).  This desire was most 
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clearly expressed in a unanimous congregational vote of May 29, 2022, requesting 

withdrawal. 

The Administrative Commission met with the Session of Clifton United Presbyterian 

Church on the evening of June 16, 2022, to better understand the reasons for this desire 

and to seek a mutually satisfactory way forward. 

The Session of Clifton United Presbyterian Church explained there were primarily two 

sets of reasons for their desire to withdraw.  First, they explained that they have been 

frustrated at their inability to obtain permanent pastoral leadership after five years 

without a called pastor.  They stated that they believed the pastoral search process was 

broken, that they received little or no guidance in the search process from COM and the 

Presbytery leadership and felt abandoned in the process.  They raised concerns about the 

difficulty in using the PCUSA call process, forms and formats for documents that were 

not shared with them, and the poor quality of candidates available in the call system.  

They explained that they had gone through 13 matchings of potential candidates without 

success.  Accordingly, they stated their belief that their congregational ministry would be 

better served and likelier to obtain pastoral leadership by affiliating with another 

Reformed denominational body. 

The second set of reasons for their desire to withdraw arises from their feeling that, “the 

Miami Presbytery did not want Clifton anymore.”  They said that they felt treated, “like a 

red headed stepchild,” because they were a more conservative and traditional 

congregation in an increasingly liberally minded Presbytery and denomination.  They 

stated they had felt at home in the Miami Presbytery through the late 1990’s, but no 

longer felt like they belonged to the community of congregations.  Accordingly, they 

seek to affiliate with culturally and ideologically similar congregations in other Reformed 

denominational bodies.   

During the meeting, the Administrative Commission and the Session discussed the 

procedural process for dissolution, congregational history, finances, and models for 

gracious separation.  The parties worked constructively to reach a mutual covenant of 

gracious separation included herein. 

The following proposed motions are hereby made and recommended to The Presbytery of 

the Miami Valley with careful consideration of the Presbytery’s financial responsibilities 

and stewardship as detailed in G-4.02 et seq. as well as the Permanent Judicial 

Commission of the General Assembly’s instructions on congregational departures 

provided in Tom v. Presbytery of San Francisco, GA PJC Remedial Case 221-03. 

Respectfully Submitted this 26th day of July 2022, 
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 Rev. Garth Adams 

 Elder Gidget Collins 

 Rev. Brian Maguire 

The Administrative Commission for Clifton United Presbyterian Church hereby moves 

and recommends to the Presbytery to adopt the following actions: 

 
Motion 1:  The Presbytery of the Miami Valley makes the following 

findings of fact regarding its mission and ministry and that of 
the Clifton United Presbyterian Church: 

 
1. The Presbytery of the Miami Valley finds that the congregation of the Clifton 

United Presbyterian Church of Clifton, Ohio has clearly and repeatedly expressed 
its desire and intention to withdraw from its association with the Presbyterian 
Church (U.S.A.) and to withdraw from membership within the Presbytery of the 
Miami Valley most recently in a unanimous congregational vote on May 29, 
2022, to withdraw from the Presbytery of the Miami Valley and the Presbyterian 
Church (U.S.A.).   

 
2. The Presbytery of the Miami Valley recognizes that all property held by or for a 

congregation is held in trust for the use and benefit of the Presbyterian Church 
(U.S.A.) and further recognizes its responsibility to steward all property and 
resources for its mission and ministry as provided in G-4.02 et seq.   

 
3. The Presbytery of the Miami Valley in adopting the enclosed Covenant of 

Gracious Separation takes due consideration of the value of the property of the 
Clifton United Presbyterian Church; the financial needs of the Clifton United 
Presbyterian Church, The Presbytery of the Miami Valley, and The Presbyterian 
Church (U.S.A.); the potential financial and relational costs of litigation; and, the 
spiritual needs of both the Clifton United Presbyterian Church and the Presbytery 
of the Miami Valley.   

 
Rationale: These proposed findings of fact are provided to comply with the 

requirements for conveyance of property specified in Tom v. Presbytery 
of San Francisco, GA PJC Remedial Case 221-03. 

 
Motion 2: A COVENANT OF GRACIOUS SEPARATION 

BETWEEN THE CLIFTON UNITED PRESBYTERIAN CHURCH 
AND THE PRESBYTERY OF THE MIAMI VALLEY 

  
In recognition of our mutual desire to further the peace, unity, and purity of the larger 
church, the living body of Christ, and to fulfill our respective roles and responsibilities 
towards our Presbytery, Church and congregation, we, the Presbytery of the Miami Valley, 
and The Clifton United Presbyterian Church of Clifton, Ohio enter into this Covenant of 
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Gracious Separation, recognizing the end of our denominational affiliation and 
covenanting not to pursue legal action against the other.  

ARTICLE I  

In furtherance of this covenant, the Presbytery of the Miami Valley 
acknowledges that The Clifton United Presbyterian Church as a 
congregation has sought to remove itself from the Presbytery of the Miami 
Valley and to end its relationship as a congregation within the Presbyterian 
Church (U.S.A.) and the bonds between The Clifton United Presbyterian 
Church and the Presbytery (and through the Presbytery, its relationship 
with the Presbyterian Church (U.S.A.)).  Pursuant to this understanding, the 
Presbytery of the Miami Valley by ratification of this agreement dissolves 
The Clifton United Presbyterian Church as a congregation within the 
Presbyterian Church (U.S.A.) and a member congregation of this Presbytery 
effective the date of the ratification of this Covenant by the Presbytery of the 
Miami Valley.  The Presbytery agrees, for purposes of the civil law of Ohio, 
that the dissolution of The Clifton United Presbyterian Church as a 
congregation within the Presbyterian Church (U.S.A.) does not dissolve The 
Clifton United Presbyterian Church as a not-for-profit corporation in the 
state of Ohio.  

ARTICLE II  

Further, the Presbytery, based upon its discernment of its mission, for itself 
and as the council of Presbyterian Church (U.S.A.) relinquishes its claims 
upon the real and personal property held by The Clifton United 
Presbyterian Church and any beneficial interests therein.  As The Clifton 
United Presbyterian Church believes that title is currently in the name of 
The Clifton United Presbyterian Church, and it shall be an on-going 
Christian church regardless of its denominational affiliation, The Clifton 
United Presbyterian Church, does not seek any further transfer of title to 
this real property other than the assurances given in this Covenant.  

ARTICLE III  

The Clifton United Presbyterian Church shall make no claims of 
membership in the Presbyterian Church (U.S.A.) and shall be entitled to no 
benefits of association with the Presbytery of the Miami Valley or the 
Presbyterian Church (U.S.A.). 

ARTICLE IV 

For historical purposes, complete copies of the church records (baptism, 
membership, ordination verification, Session and Congregational Meeting 
Minutes) from the entire period of time that the Clifton United Presbyterian 
Church was part of the Presbyterian Church (U.S.A.), or its predecessors 
shall be made available to Presbytery representatives at the time of the 
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signing of this Covenant. Original records are understood and agreed to be 
owned and retained by the congregation.  

  
ARTICLE V  

Members of The Clifton United Presbyterian Church who wish to remain as 
members of the Presbyterian Church (U.S.A.) shall be under the care of the 
Presbytery of the Miami Valley.  

ARTICLE VI  

In further consideration of this Covenant, The Clifton United Presbyterian 
Church shall provide at the signing of this agreement the Presbytery of the 
Miami Valley the sum of Two Thousand Eight Hundred and Eighty-Six 
Dollars and twenty-eight cents ($2,886.28) given to The Presbytery of the 
Miami.  This amount fulfills the current 2021 and 2022 pledge 
commitments to the Presbytery of the Miami Valley, inclusive of all per 
capita obligations that are now or may be due. 

This serves as a written covenant agreement between Miami Valley Presbytery and The 
Clifton United Presbyterian Church and is understood to be binding on any succeeding 
governing body.                       

We pray that each other go forth in peace, honoring Christ.  
  
Attested:  
 
THE CLIFTON UNITED PRESBYTERIAN CHURCH 
 
 
______________________  ____________  
CLERK OF SESSION      DATE  
   
THE PRESBYTERY OF THE MIAMI VALLEY  

  
______________________  ____________  
MODERATOR        DATE  
  
______________________  ____________  
STATED CLERK        DATE  

 

REMAINDER OF THE PAGE LEFT BLANK INTENTIONALLY 

 



  

  Presbytery of the Miami Valley 

43 

 

 

 

 

 

 

 

APPENDIX I 

LEADERSHIP COUNCIL 
September 8, 2022 

Financial Data for 2023 Congregational Budget Planning 
 

• Why This Document? These preliminary numbers provided below are intended to help 
churches in preparing their budgets for 2023. The final 2023 presbytery budget will be 
submitted for approval at the stated presbytery meeting in November 2022. If any changes 
to Connectional Support amounts result from the final 2023 presbytery budget, those 
changes will be communicated to churches immediately after the November meeting. The 
GA and Synod Per Capita amounts below should not change. 

 

• Per Capita: These are the amounts paid to General Assembly and Synod of the Covenant 
by each presbytery to support GA and Synod activities. The Presbytery of the Miami 
Valley’s long-standing practice is to meet its obligation and pay the full assessed amount to 
GA and the Synod based on our total membership. To the extent that our member 
churches do not reimburse the presbytery, any shortfall will, of necessity, be drawn from 
presbytery reserves to meet our commitment. 

 

• Connectional Support: The Presbytery of Miami Valley, several years ago, decided to 
combine per capita and mission giving and rename it Connectional Giving. Each church is 
asked to share in support of the mission and ministry of the presbytery based on their 
membership as reported on the yearly statistical report. 

 

• 2023 General Assembly Per Capita: $9.85 per active member, an increase of 87 
cents over last year.  

• 2023 Synod Per Capita: $3.25 per active member, unchanged since 2017 

• 2023 Presbytery Connectional Support projection: $40.00 per active 
member, unchanged for the last three years. The preliminary budget projections for 
2022 indicate an amount of $40.00 for Connectional Support per active member. The 
total expected from each church is based on the active membership figure that the 
church provided as of the end of 2021. The active membership numbers by church are 
included on the page of this packet that follows this report.  This $40.00 amount is 
the same as last year, reflecting the continuing focus on better aligning the 
presbytery’s activities to its mission to “prepare, equip, nurture and connect 
congregations in their ministries for God’s mission.”  Even as we ask for financial 
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support from the churches for the presbytery’s mission, the presbytery must also draw 
from its reserves to carry out its call. 

 

• As you are aware, the presbytery depends on Connectional Support from all of our churches 
to meet its expenses. Connectional Support annually provides about 75 - 80% of the 
presbytery’s income. The balance is covered by income from investments, miscellaneous 
small sources, and, most significantly, amounts drawn from reserves. The sale of church 
properties in New Paris, Dayton Memorial and Hamilton Westwood have increased our 
reserves.  Twenty five percent (25%) of those monies have been listed by Leadership Council 
as board reserved funds for the purpose of presbytery initiatives.  We should remember that 
the reserves are supplemented with income earned and occasional bequests or donations and 
are also subject to fluctuations in the investment markets. 

 

• Since the presbytery’s work benefits every one of our member churches, it’s only fair that 
most of the income that allows that work to be done reflects and embodies the covenantal 
support among our churches as we care for each other through the presbytery. Some 
congregations can support the presbytery’s work with amounts beyond—and sometimes well 
beyond—the per member Connectional Support. In doing so, those congregations both 
recognize the resourceful work the presbytery does for all churches, and help support other 
churches that, because of size or limited resources, are not able to meet the per member 
giving expectation. We thank each church for giving as much as it can, in covenant with each 
other, to strengthen our work together in Christ’s service as a presbytery. 

 

• Churches may send their Connectional Support and their Per Capita payments for GA and the 
Synod in one lump sum or throughout the year to the presbytery office. Many churches invite 
their members, at the beginning of each calendar year, to pay the equivalent of their share of 
Per Capita expenses and Connectional Support as an extra gift beyond their other pledges to 
the church. This is a good way to remind people of the connectional nature of our 
relationships with other churches in our presbytery and with Presbyterians throughout the 
nation and world. 

 

• Presbytery committee members and staff continues to discern their continuing role in 
preparing, equipping, nurturing, and connecting congregations in faithful ministries for 
God’s mission. Strong financial support from congregations during 2023 will help guide and 
sustain us toward what God is calling us all to be and do in service to the Risen Lord. 

 

REMAINDER OF THE PAGE LEFT BLANK INTENTIONALLY 

 

 

 

 

 

 



  

  Presbytery of the Miami Valley 

45 

 

 

 

 

 

 

 



  

  Presbytery of the Miami Valley 

46 

 

 



  

  Presbytery of the Miami Valley 

47 

 

 

APPENDIX J 

COMMITTEE ON MINISTRY  

2023 PASTORS’ MINIMUM COMPENSATION RECOMMENDATION  
For Action: The Committee on Ministry moves that the presbytery adopt the following two 

recommendations:  

1. Related to Minimum Effective Salary (Terms of Call) for 2022, and 

2.  Related to currently employed pastors and staff. 

Recommendation 1: 

The 2023 minimum Effective Salary for pastors in the Presbytery of the Miami Valley shall not 

change. NOTE:  There is an increase in the BOP Pastor Participation Plan to 39%.  

Plan A (no manse)  

Effective Salary   $53,870 

Plan B (manse)   $41,439 

Manse Value    $12,432 

Total Plan B    $53,870 

This recommendation reflects no change from 2022.  PMV minimums are currently higher than the 

other presbyteries in our Synod. 

Note: The Board of Pensions of the Presbyterian Church (U.S.A.) annually tabulates the  

median and average Effective Salary information reported to it for minister members of the  

Benefits Plan who are serving U.S. congregations. The median salary is generally considered  

more representative than the average salary since it is less influenced by the very-high or very- 

low salaries. 

For information: 

Minimum Effective Salary Comparison for Pastors  

in the PMV from 2017 to 2022  

      2017        2018       2019         2020        2021        2022 2023 

Plan A (no manse)  

 Effective Salary  $50,252     $51,267   $52,549    $53,337   $53,337   $53,870  $53,870 

 

Plan B (manse)  

 Cash salary*  $38,663    $39,436   $40,442    $41,028   $41,028   $41,439 $41,439 

 Manse Value*  $11,589    $11,831   $12,127    $12,309   $12,309   $12,431 $12,431 

 Total Plan B  $50,252    $51,267   $52,549    $53,337   $53,337   $53,870 $53,870 

 % Change     2.0%        2.0%         2.5%         1.5%      0.0%        1.0%. 0.0% 

 

*Reflects a change in calculation established in 2012 by the Board of Pensions of the Presbyterian 

Church (U.S.A.), requiring a minimum valuation of the manse at 30 percent “of all other 

compensation included in Effective Salary,” not of total Effective Salary.  
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Recommendation 2:  

  1.  Our recommendation to the local congregations who already have pastors is to, at the very 

least, explore the possibility of a cost-of-living increase in 2023. An 8% increase would be ideal if 

churches are able to afford it, but even a minimum 2.5% increase to cost of living would be a help to 

some of our pastors and churches that are struggling financially more than others. This recommendation 

is directly offered to churches who already have pastors on staff.  We would also recommend that 

churches consider giving this cost-of-living increase to all members of staff (not just teaching elders). We 

recognize that without increases for cost of living, the value of a staff person's salary can diminish by as 

much as half.   

We came to this recommendation based on our review of the Consumer Price Index, Cost of Living 

projections, as well as the Synod of the Covenant's report on minimum terms of call salary increases 

going back to 2017. It is our hope and prayer to offer as fair and just a recommendation as possible. 

SS COLA 2022 – 5.9% increase 

SS COLA 2023 – preliminary estimates are between 8% and 10% increase 

 

Additional Information 

1.  Board of Pensions information: For 2023, two benefits packages are available to 

support the well-being of ministers and their families: 

Pastor's Participation. This comprehensive benefits package is designed to meet 

the healthcare and retirement needs of ministers and their families. Coverage includes 

PPO family medical, the Defined Benefit Pension Plan, the Retirement Savings Plan of 

the Presbyterian Church (U.S.A.), the Death and Disability Plan, and the Temporary 

Disability Plan. Employer cost is 39% of effective salary. This reflects a 2% increase. 
 

All installed pastors MUST be enrolled in the Pastor’s Participation Plan for Board of 

Pensions members which includes dependent coverage. For 2023, the rate will increase to 

39.0% of Effective Salary. While some part-time, and temporary pastoral relationships 

may participate in the Pastor’s Participation Plan, other options for pension, disability and 

medical coverage are available through the Board of Pensions. More detailed information 

is available on the Board of Pensions website, www.pensions.org. 
 

Minister’s Choice. This benefits package provides important financial protection during 

active service and into retirement at only 10 percent of effective salary. Plus, it expands 

access to assistance and education programs now available only through Pastor's 

Participation, such as CREDO and Board University. Benefits include the Defined 

Benefit Pension Plan, the Death and Disability Plan, the Temporary Disability Plan, and 

the Employee Assistance Plan.  

2.  Certified Christian Educators (as approved by the Presbytery, November 2000)  

   a. Salary equal to the minimum Effective Salary (Plan A) above, pro-rated as appropriate  

for part-time contracts. 

b. Reimbursements, vacation, and study leave as above. Remember that Continuing 

http://www.pensions.org/
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Education Reimbursement, vacation, and study leave are not prorated for part-time 

positions. 

c. Additional guidelines: 

1) Base salary plus one percent per year for each year of experience beyond five 

years. 

2) Provision for medical coverage either by participation in a PC(USA) Board of 

Pensions Medical Plan or another vehicle. 

3.  Commissioned Ruling Elders (as approved by the Presbytery, January 2002) 

   a. Salary equal to 75 percent of the minimum Effective Salary (Plan A) above, pro- 

                 rated as appropriate for part-time contracts. 

   b. Reimbursements, vacation, and study leave as above. Remember that Continuing 

                 Education Reimbursement, vacation and study leave are not prorated for part-time 

                 positions. 

c. Medical coverage is normally obtained by the individual through his/her secular 

employment. 

4. Pulpit Supply Honoraria. When a pastor leads worship for a congregation as a visiting guest, 

the church shall pay mileage at the current IRS authorized rate plus the 

following: 

a. For churches up to 250 members: $150 (no change) 

b. For churches over 250 members: $200 (no change) 

c. Additional compensation of $75 (no change) for each additional service. 

5. Session Moderator Honorarium. The Moderator for churches without installed 

pastors shall be reimbursed mileage at the current IRS authorized rate plus $75 (no change). 

Authority for Presbytery action on terms of call and other compensation matters: The Book of Order 

(2019-2021) specifically addresses minister compensation and the responsibility for its maintenance in the 

following two sections:  

G-2.0804 Terms of Call 

The terms of call shall always meet or exceed any minimum requirement of the presbytery in 

effect when the call is made. The session shall review annually the minister’s terms of call and 

shall propose for congregational action (G- 1.0501) such changes as the session deems 

appropriate, provided that they meet the presbytery’s minimum requirements. The call shall 

include participation in the benefits plan of the Presbyterian Church (U.S.A.), including both 

pension and medical coverage, or any successor plan approved by the General Assembly.  

G-3.0307 Pastor, Counselor, and Advisor to Its Ministers of the Word and Sacrament and 

Congregations 

Presbyteries shall be open at all times to communication regarding the life and ministry of their 

congregations. Each presbytery shall develop and maintain mechanisms and processes to serve 

as pastor and counselor to its ministers of the Word and Sacrament, commissioned pastors [also 

known as commissioned ruling elders], and Certified Christian educators of the presbytery; to 

facilitate the relations between the presbytery and its congregations, ministers of the Word and 
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Sacrament, commissioned pastors, and certified Christian educators; and to settle difficulties on 

behalf of the presbytery where possible and expedient.  

 

APPENDIX K 
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Committee on Representation and Diversity                RE Pat Meadows, Co-Chair 

The Committee on Representation and Diversity continues our efforts to raise awareness around issues 
of diversity and inclusion. 
 
Film Discussion  
Please join us on Zoom on October 11 at 7pm or October 13 at 1pm for a discussion of the film Hidden 
Figures. Please see the attached flyer for details. The discussion will be moderated by MWS Dr. Ed 
McNulty. Please be sure to register with Lynn Bova, Stated Clerk, by October 7. 
 
Can We Talk? 
The Committee would love the opportunity to chat with members of Sessions throughout the 
Presbytery about diversity and inclusion issues you’re experiencing in your church and congregations.  
We invite Session Moderators to contact Co- Chairs, Pat Meadows (937-430-0161) or Diane Welborn 
(937-856-7575) to schedule.  We look forward to hearing from you. 
 

APPENDIX M 

 

Staff Support Committee of the Presbytery of the Miami Valley 

Rooted and built up in Christ and established in the faith,  

just as you were taught, abounding in thanksgiving. - Colossians 2:7 

 

With joy, the Staff Support Committee welcomed three new members to our vital work of supporting, 

encouraging and strengthening the staff of the presbytery. Elected at the May meeting of Presbytery to 

serve on the committee were Janice Kronour, Mark Brunn and the Rev. Angie Schenck. These new 

committee members immediately made an impact on our work with their gifts and insights, experience 

and commitment. The Rev. Julia Williamson and the Rev. Lawrence H. Bartel continue their service on 

the committee. 

 

Staffing. The committee received the six month review of Kat Milhouse. Kat was hired in late 2021 as 

the Presbytery’s Bookkeeper. Kat works closely with John Ey who was elected as (volunteer) Treasurer 

at the May meeting of Presbytery.  

 

Office Location. The presbytery staff continues to express gratitude for the welcoming and productive 

office space in the Sugar Creek Presbyterian Church.  

 

Reviews. The committee began the review of our Executive Presbyter (EP), the Rev. Terry Kukuk. In July, 

the committee requested feedback from members of the Presbytery on a set of questions based on the 

EP’s position description. Nearly thirty presbytery members responded. Thank you! Simultaneously, Rev. 

Kukuk completed a self assessment. Members of the committee then met with Rev. Kukuk for an in 

person review.  
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Operations. John Ey and Kat Millhouse continue to integrate the new church management software, 

Realm, into the daily practices and procedures. 

A team of Presbytery staff continues to work with Brent Bylerly, a consultant on financial practices and 

procedures. This team includes Rev. Kukuk, Rev. Lynn Bova (Stated Clerk), John Ey and Kat Millhouse.  

 

Policy and Practice. The committee continues to document necessary updates to the Policy and Practice 

document. Revising this document will be an ongoing focus of our work over the coming months.   

 

Abounding in Thanksgiving. As we welcomed three new members of our committee, we also expressed 

our abundant thanksgiving for members who rotated off in May. With the excellent leadership of the 

Rev. Diane Ziegler and the outstanding contributions of the Rev. Judith Barr, John Ey, and Sherry Webb, 

the Staff Support Committee superbly navigated many significant changes including the retirement of 

long time staff members and the move of the presbytery offices themselves. These committee members 

attended to the many important details while always living into grace. Diligent and creative, these 

members encouraged, supported and resourced the staff as we all strive to live into our presbytery’s 

mission.   

 

Submitted with gratitude and thanks by Lawrence Bartel, chair. 

 

APPENDIX N 

 

Bridget D. Hawkins 

500 Newford Drive 

Bellefontaine, Ohio 43311 

hawkinsbridget@gmail.com 

937-844-9432 
 

The Rev. Lynn Bova, Stated Clerk 

Presbytery of the Miami Valley 

 

Re: GA 225 Commissioner’s Report 

 

Greetings: 

 

I was selected to serve as a Commissioner to the 225th General Assembly of the Presbyterian Church, 

USA.  The theme of the assembly was from Lament to Hope. The assembly utilized a hybrid format, and 

all committee sessions were held at the Presbytery Center in Louisville, Kentucky from June 18 to July 3, 

2022.  On July 5, 2022, the General Assembly reconvened with more than 400 commissioners and 

approximately 120 advisory delegates via Zoom, this session is called the plenary.  Prior to attending the 

general assembly, we were required to complete online training where we learned about General 

Assembly Agencies, and the basics of parliamentary procedure. In addition, we were introduced to the 

technology that would be used during our committee sessions and the plenary. 
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I was selected to serve on the Ecumenical and Interfaith Engagement Committee, which addressed our 

relationships with other denominations and faith traditions. We met in Louisville, Kentucky from June 27, 

2022, thru and including June 29, 2022.  The moderator of our committee scheduled two Zoom meetings 

with the committee so we could get to know one another prior to arriving in Louisville.  In addition, 

several members of our committee met at the Old Spaghetti Warehouse the night before the meetings 

began to enjoy a time of fellowship together.  I believe that these actions on the part of our moderator 

enabled all of us on this committee to become a cohesive group.  

 

Each day began with worship and then we all got down to business. The moderator broke us down into 

different groups each day to consider each coverture presented. Also, to ensure that we got to know 

everyone on our committee she would move our nametags so that we did not sit in the same seat every day. 

Our committee had eight covertures to consider and each one was interesting to me. The coverture that 

stirred the most debate and that was also removed from the consent agenda was ECU-08 Solidarity with 

Palestinian Christians.  After much debate within our committee this coverture was passed and placed on 

the consent agenda, however it was removed from the consent agenda after a vote but in the end was passed. 

Prior to our consideration of this overture, we were informed that there may be protestors outside the center 

the next morning.  I have to say that the protestors I encountered outside the presbyterian center were very 

polite and kind. I was impressed about how much time was spent on the overtures that were submitted for 

consideration.  Those committees would spend several months or sometimes several years of study on the 

overtures submitted.  When I realized how much time was spent on each overture submitted it is a humbling 

experience to consider them and I immediately realized that the task I was given would or could affect the 

church for years to come.  

 

The plenary session was held July 5, 2022h through July 9, 2022, online from 11:00 am until approximately 

12:00 a.m. and the entire assembly met at that time and there were 17 plenary sessions. The plenary was 

co-moderated by Rev. Ruth Santana- Grace of Philadelphia Presbytery and Rev. Shavon Starling-:Louis of 

Charlotte N.C., and it is my observation that they did an excellent job and at all times acted with compassion 

and grace during times that could have devolved into expressions of frustration because of the length of 

time it would take to consider an overture.    Some commissioner’s felt so passionate about an issue that we 

would spend hours trying to get the language right.  Our co-moderators knew when it was time to take a 

short break or a time for prayer. During the plenary session we considered all of the covertures that were 

removed from the consent agenda.  Our last plenary session was a time of joy and celebration because we 

completed all of the items placed before us.   

 

In conclusion I did not know what to expect at the General Assembly, but I am glad that I had the 

opportunity to serve our denomination and do God’s work. It was great meeting other Presbyterians from 

around the country and sharing fellowship and laughter with them.  I found it to be an uplifting process and 

if you want to know what being a presbyterian is about you should seriously consider serving as a 

commissioner at the next General Assembly when asked.  

 

Respectfully submitted, 

 

Bridget D. Hawkins 

 

Bridget D. Hawkins 

Ruling Elder Commissioner-Presbytery of the Miami Valley  
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Commissioner Report on the 225th General Assembly 

 

“It helps, now and then, to step back and take a long view.”  General Assembly provides time for 

our church to pray, discern, reflect, and look out. 

Lament to Hope was the theme of this year’s General Assembly.  The theme was embedded 

into worship, devotions, language and leadership.  The Reverend Dr. J. Herbert Nelson, II, 

Stated Clerk of the denomination, reflected on how the very gathering of the Assembly was a 

movement from Lament to Hope as the church worked diligently to adapt processes, develop 

new systems, and make a way for the first-ever hybrid Assembly to be held.  Committees for 

this year’s Assembly met in person in Louisville in the newly renovated Presbyterian Center, 

and plenaries were held online. 

The Assembly was guided by the grace-filled and authentic leadership of Co-Moderators The 

Rev. Ruth Santana-Grace and Rev. Shavon Starling-Louis who frequently shared the words 

“grace abounds”.  They began and concluded their work with a prayer often attributed to 

Archbishop Oscar Romero, speaking to the importance of the immediate work of the Assembly 

in recognition of the fact that we are but a tiny part of a much larger Kingdom effort (prayer 

found at the end of this report). 

 

As in other years, the Assembly included information about the structure and state of the P.C. 

(U.S.A.), a report on major happenings since the last Assembly and the business items of the 

current Assembly.  Business was conducted through the work of many committees and then 

through plenary sessions.  The work was completed using a system called PCBiz which served 

as the depository for all documents as well as contained the voting mechanism for the hybrid 

Assembly.  Zoom was used to allow folks to see one another and the two programs were 

synchronized to work together. 

 

Many, many topics and areas were covered in the Assembly:  racism, environmental issues, 

investment and divestment, Christian Education and formation, Mid-Councils, gun violence, 

ecumenical and interfaith relationships, immigration, the Book of Discipline, and more.  I hope 

that you have been able to access updates and information about some of the areas considered 

and decisions made through the Presbyterian Outlook or other sources.  I served on the 

Immigration Committee, work conducted in a particularly sobering week with the deaths of 53 

immigrants being smuggled into the country in a truck that was abandoned in high heat.  

Lament. 

 

Some specific items and pieces of information that may be of interest include: 

1. The CLC system (which is used by churches and pastors in the search process for new 

pastoral leadership) is being updated!  Thanks be to God! 
2. The Book of Discipline was reviewed in its entirety.  The Assembly reflected on the gift of 

Discipline that is a constitutional part of our church, as a comforting and helpful “rod and 

staff”. 
3. Each overture comes to the Assembly has financial implications assessed.  For many, 

there are no financial implications.  But for those where there are costs associated with 

the approval of the overture, the cost to implement the overture is noted.  If overtures 
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with financials implications are approved, determinations are then made about where 

that money will come from:  cash reserves, designated funds, elimination of another 

effort or program and realignment of those dollars, or Per Capita.  Each day of the 

Assembly the Per Capita implications of the previous day’s actions were shared. 

4. There is a document titled “Organization for Mission of the Presbyterian Church (U.S.A.)” 

that as produced in 2020.  This is not the most exciting reading, but it provides a very 

helpful overview of the structure of the P.C. (U.S.A.) including the corporate entity (A 

Corporation), the Office of the General Assembly (OGA), the Presbyterian Mission 

Agency (PMA), and other entities like the Board of Pensions (BOP), the Presbyterian 

Foundation, the Presbyterian Publishing Corporation, and the Presbyterian Church 

Investment and Loan Program (PILP).  One of the significant actions taken in plenary 

session is related to the church structure.  The body heard of the need to take significant 

action to restructure OGA and PMA due to an imbalance of power and resources 

between them.  OGA lacks infrastructure for fundraising and is dependent on Per Capita, 

which in our current membership-based funding model, is declining.  PMA has robust 

fundraising mechanisms and while PMA may gift OGA with dollars to make up for short 

falls, an unhealthy dynamic has developed between the two entities.  The formation of a 

Commission to restructure these entities with equity was approved. 

5. There is a national nominating process for individuals who wish to serve as part of 

national committees, teams, etc.  You can access these opportunities here PC(USA) 

OGA (pcusa.org).   
 

And some words that were particularly moving included the following. 

1. This year’s Assembly also took time to mark the 25th Anniversary of the Formula of 

Agreement in which the ELCA, the PC (USA), the Reformed Church in America and the 

UCC entered into full communion on the basis of “a common calling” in 1997.  In 

reflection on this Anniversary, these words were shared, “may we guard against 

anything that seeks to be the center of our life other than Jesus”. 

2. The Stated Clerk shared many inspiring words at different points in the Assembly.  Here 

is a snippet of some of the words he offered.   

What is God trying to do?  We can’t answer that.  We are not 

in charge.  We have to live into it.  We serve a God who loves us.  

We do not walk alone.  Maybe we will see a new normal and maybe 

we won’t.  We walk not because we know the way but because we 

know in Whose holy hands we walk.  Be blessed this day to take a 

breath on this side of heaven. 

 

I am thankful to the Presbytery for the opportunity to serve and I am grateful to The Bellbrook 

Presbyterian Church for the time to do so.  I am also thankful for the time spent with Ruling 

Elder Commissioner Bridgette Hawkins who graciously drove and shared her insights and 

perceptions with me.  It was a blessing to build a new relationship within our Presbytery. 

 

Gratefully, 

 

https://oga.pcusa.org/section/committees/nominations/
https://oga.pcusa.org/section/committees/nominations/
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Rev. Diane Ziegler 

Commissioner 

 

Here’s the prayer shared by the Co-Moderators: 

 

A Prayer 

It helps, now and then, to step back and take a long view. 

The Kingdom is not only beyond our efforts, 

it is even beyond our vision. 

We accomplish in our lifetime only a tiny fraction 

of the magnificent enterprise that is God’s work. 

Nothing we do is complete, 

which is a way of saying that the Kingdom always lies beyond us. 

No statement says all that could be said. 

No prayer fully expresses our faith. 

No confession brings perfection. 

No pastoral visit brings wholeness. 

No program accomplishes the Church’s mission. 

No set of goals and objectives includes everything. 

This is what we are about. 

We plant the seeds that one day will grow. 

We water seeds already planted, 

knowing that they hold future promise. 

We lay foundations that will need further development. 

We provide yeast that produces effects far beyond our capabilities. 

We cannot do everything, 

and there is a sense of liberation in realizing that. 

This enables us to do something, 

and to do it very well. 

It may be incomplete, but it is a beginning, a step along the way, 

an opportunity for the Lord’s grace to enter and do the rest. 

We may never see the end results, 

but that is the difference between the master builder and the worker. 

We are workers, not master builders; 

ministers, not messiahs. 

We are prophets of a future that is not our own. 

Amen.1 
The Archbishop Oscar Romero Prayer - Churches for Middle East Peace (cmep.org) 

 

 

 

 

 

https://cmep.org/a-prayer-of-oscar-romero/
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APPENDIX O 

 

Network Support and Grants Report 

The Network Support and Grants committee met four times since the last presbytery meeting. 

 

The committee has reviewed and approved three Northminster Grant requests so far this year. 

 

Eleven expense vouchers processed or in process so far this year. 

 

The Network budgeting process for 2023 is beginning now, with an e-mail including process 

documents to be sent shortly to all network representatives. 

 

We have adjusted our Network Liaisons as follows:  

Campus Ministry - Don Sherman / Nancy Birdsong  

Equipping for Ministry - Steve Merrin  

Crafting Network (Sew Faithful and Stitches of Love) – Mike Gardner  

Educators Support - Darryl Cloud  

Sweet Dreams (Pass It On) - Dave Wantz  

Colombian Partnership - Mike Gardner  

PYC - Jim Pelfrey  

Third Thirty - Ted Dennis 

 

Mike Gardner - Committee Chair 

 

REMAINDER OF THE PAGE LEFT BLANK INTENTIONALLY 
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