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Consent Agenda Updated 

February 10, 2024 

The consent agenda consists of items deemed essentially non-controversial that the presbytery 
will vote on as a package without debate or amendment, unless any presbyter requests, at the 
time the consent agenda is on the floor for approval, to have a particular item pulled from the 
consent agenda. In the case that an item is pulled, that item is considered separately at a 
different place in the meeting docket, and the vote may proceed immediately on the remaining 
items in the consent agenda that have not been pulled. 
The consent agenda exists to help move along the flow of more routine business to allow time for 
in-depth consideration of other items. This agenda also includes reports from committees or 
commissions that make decisions on behalf of the presbytery.  However, the consent agenda is 
never a vehicle to prevent discussion and votes on items that presbyters believe should receive 
more extensive review. 
 

ON MOTION:  To approve this meeting’s Consent Agenda consisting of the action items below, 

the specifics of which are on the designated pages of this packet’s materials: 

 

Stated Clerk 

Approve the following actions of the Stated Clerk: 

1. Minutes of the November 11, 2023, stated presbytery meeting as distributed, and that 

the Stated Clerk be authorized to make any technical and non-substantive corrections as 

needed.             (A-3) 

2. Minutes of the January 30, 2024, called presbytery meeting as distributed, and that the 

Stated Clerk be authorized to make any technical and non-substantive corrections as 

needed.             (A-4) 

  
Leadership Council: 
Approve the action of the Leadership Council: 
Recommend to the presbytery that communion be celebrated at all stated meetings in 2024. 

 
Receive the report of the Leadership Council: 

  
Approved the following sites for the 2024 presbytery meetings:  Feb. – zoom host Sidney, May 

– Bath, Sept. – Hamilton, Nov. – Zoom host TBA 

Approved a called presbytery meeting in person at Fairborn Presbyterian Church on Tuesday, 

January 30, 2024 at 4 pm.  If inclement weather is an issue, the meeting will be moved to Zoom.   

 
Committee on Ministry: 
 
Approve the action of the Committee on Ministry: 
 
Request that the presbytery grant the status of retired for Minister of Word and Sacrament 
Shelley Wiley and designate her as retired as prescribed by the Book of Order (G-2.0503c), 
effective March 31, 2024 at her request. 
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Receive the report of the COM:  

Approved the action of the session of the Sugarcreek Presbyterian Church to renew the Stated  

Supply Pastor appointment of MWS Amy Duiker for the period of Jan. 1, 2024- Dec. 31,  

2024, at the following terms, and continue her appointment as moderator of the session: 

This position is full time through the program year and part time (32 hours per week) 
during the months of June, July, and August. Sugar Creek Presbyterian Church’s salary 
schedule for 2024 will require 20 full-time pay periods and 7 part time pay periods. The 
pastor will be paid on a level payment of total compensation divided by the 27 bi-weekly 
pay periods of the 2024 salary schedule. 

 Annual Cash Salary       $ 32,559.08 
Annual Housing and/or Utilities Allowance   $ 31,401.16  

             Total Effective Salary (total above)    $ 63,960.25 
Board of Pensions (10% Effective Salary)   $   6,396.02 
Pastor 403(b) Plan (29% Effective Salary)   $ 18,548.47 

Reimbursable Expenses 
  Continuing Education      Up to $ 1750 

Professional Expenses/Books (including auto)  Up to $ 3000 
Annual Leave 

Vacation (minimum of 4 weeks)                  5 weeks (including 5 Sundays) 
Study leave (minimum of 2 weeks)             2 weeks (including 2 Sundays);  

 

Approved not meeting in December or on January 2.  If needed, a meeting will be called. 

Authorized the COM chair to take any necessary urgent actions including approval of 
contracts, in consultation with the Executive Presbyter and Vice Chair, prior to the COM 
meeting on January 30, 2024, subject to the ratification of those actions by the COM at the 
January meeting. 

 
Approved Covington Presbyterian to receive the Krebs funds for Rural Education or 
Evangelism for 2024.   
 
Unanimously approved that a letter concluding that Rev. Dr. Merritt Worthen has persisted 
in work that is not permitted per a previous letter and by those actions, acknowledge that she 
has renounced jurisdiction per the Book of Order G-2.0509.  (…..When a minister of the Word 
and Sacrament persists in work disapproved by the presbytery having jurisdiction, the 
presbytery shall consult with the minister of the Word and Sacrament and shall give notice of 
its disapproval. If after having been provided opportunity for consultation and upon written 
notice of its disapproval, the minister of the Word and Sacrament persists in the work, the 
presbytery may then conclude that he or she has renounced the jurisdiction of this church….) 
 
Directed the Stated Clerk to remove her from the rolls of the PCUSA and to notify the State of 
Ohio. 
 
Ratified the approval of the MDP for Wilmington as approved by committee, COM chairs and 
the EP. 
 
Approved contracts for:  

 
BELLBROOK 
On the 17th day of November 2023 at a properly called meeting of the Session of The 
Bellbrook Presbyterian Church of Bellbrook, Ohio, the Reverend Diane E. Ziegler was 
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approved as Stated Supply Pastor and Moderator of the Session; at full-time; effective 
from January 1, 2024 through December 31, 2024. 
The following terms apply:  
Annual Cash Salary     $11,970 
Annual Housing &/ or Utilities Allowance  $49,200 
EFFECTIVE SALARY (total from above)  $61,170 
Board of Pensions (8.5%)    $5682 
Reimbursable Expenses: 
Auto (@ IRS rate)     NA 
Continuing Education     $1750  (plus $1, 750 from 2023)  
(required; must meet entire presbytery minimum even for part-time work. 
Professional Expenses/Books $250 
TOTAL COMPENSATION    $ 68, 852 
ANNUAL LEAVE 
Vacation (minimum of 4 weeks) 5 weeks (including 5 Sundays) 
Study leave (minimum of 2 weeks) 4 weeks (including 2 Sundays); cumulative to 6 
weeks.     
  
HONEY CREEK 
On December 10, 2023, at a properly called meeting of the Session of the Honey Creek 
Presbyterian Church of New Carlisle, Ohio, the Rev. Lynn Bova was approved as part-
time (15 hours/week) Stated Supply and Moderator of Session for the period January 1, 
2024, through December 31, 2024.  
Annual Salary        $20,400.00 
Deferred (403b)        $ 3,000.00  
Effective Salary (780 hours @ $30.00 per hour)   $23,400.00   
Pension Contribution (39% of $23,400)    $ 9,126.00    
Travel (at current IRS rate, if claimed, up to a total of)         $   500.00           
Professional Expenses (goes away if not used)                                      $    500.00 
Continuing Education (can accrue if not used)   $ 1,750.00  
Total annual compensation package:  
including salary and benefits                                                                  $35,276.00   
Annual Leave Time:   
Vacation:    4 weeks including 4 Sundays 
Study Leave:    2 weeks including 2 Sundays 
Can be accrued up to 3 years. 
 
SEVEN MILE 
In keeping with the Book of Order of the Presbyterian Church (U.S.A.) and to set forth 
clearly the agreement for the Commissioned Ruling Elder relationship between the 
Seven Mile Presbyterian Church in Seven Mile, Ohio and Ruling Elder Cheryl (Gidget) 
Collins, the following covenant is mutually agreed to: 
A. Ruling Elder Cheryl (Gidget) Collins agrees to provide pastoral leadership and 
guidance in the following ways during the period of this commission: 
1 Preach and involve the congregation in worship, thereby facilitating spiritual growth. 
2. Administer the Sacraments of Baptism and the Lord's Supper if authorized by the 
Presbytery and the Session. 
3. Serve as Moderator of Session and congregational meetings. 
4. Perform weddings and funerals if authorized by the Presbytery and the Session and in 
accordance with the laws of the State of Ohio. 
5. Provide pastoral care, including visitation. 
6. Advise the Personnel Committee, serve ex officio with the Nominating Committee, and 
act as a resource to other committees as necessary. 
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7. Maintain personal growth programs through formal and informal study as 
required and as appropriate. 
8. Attend meetings of the Presbytery of the Miami Valley, and serve on presbytery 
committees and commissions as appropriate. 
9. Participate in evaluations of the pastoral experience with the Committee on Ministry; 
10. Agree to only perform pastoral duties for the church named in this 
agreement, and agree to cease all pastoral functions with this church when this 
commission ends. 
1. During the commission, the Commissioned Ruling Elder will be a member of Fairmont 
Presbyterian Church. 
B. The congregation will support and cooperate with the Commissioned Ruling Elder in 
every way and will assume responsibility for: 
1. Attending worship services and meetings. 
2. Supporting the Commissioned Ruling Elder by engaging fully in the church's ministry 
to the community. 
3. Providing clerical assistance as needed. 
4. Participating in evaluation during and at the end of the commission. 
C. This Commissioned Ruling Elder's service will be part-time at 20 hours weekly. 
D. This covenant is effective from 1 January 2024 through 31 December 2024, and is 
reevaluated annually as mutually agreeable, pending appropriate approval of the 
Presbytery's Committee on Ministry. 
E. The church agrees to provide the following compensation to the Commissioned Ruling 
Elder, with due regard to the minimums set forth in the presbytery-approved 2024 
Pastors' Compensation Recommendation: 
Cash Salary        $29,580.00 
Mileage and Professional Expense Reimbursement    $500.00 
Continuing Education Allowance      $ 1750.00 
(must meet presbytery minimum-for 2024, $1,750) 
Total package:        $31,830.00 
Vacation, at one week per quarter, cumulative to four weeks per vear.  4 weeks 
Study leave, at one week per six months     2 weeks 
 
TRINITY  
On the 1st day of January 2024 at a properly called meeting of the Session of the Trinity 
Presbyterian Church of Dayton, Ohio, the Rev. Joe Whitt was approved as Stated Supply, 

effective from Jan. 1, 2024 through Dec. 31, 2024. This is a part-time appointment, with 

services as requested by the session through the Personnel Committee.  
The church agrees to compensate the Temporary Supply Pastor for services rendered 
according to the following fee schedule: 
Worship Leadership       $300.00  
(including preaching and administering sacraments) 
Funeral Service       $100.00 
(to be paid by the family) 
Pastoral care visitation      $27.00/hour 
All other services as requested     $27.00/hour 
Mileage to be documented and reimbursed at the prevailing IRS rate. 
 
FAIRBORN 
On the 19th day of November 2023 at a properly called meeting of the session of the First 
Presbyterian Church of Fairborn, OH, the Rev. Joe Hinds was approved as full-0time 
Stated Supply Pastor and Moderator of Session effective from Jan. 1, 2024, through Dec. 
31, 2024. 
The following terms apply: 
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Cash Salary        $40,944 
Housing Allowance       $20,000 
Effective Salary       $60,944 
Board of Pensions       $25,374 
Auto (at IRS rate)       Up to $1800 
Continuing Education       Up to $1750 
Professional Expenses/Books      Up to $1500 
Annual Leave   Vacation 4 weeks including 4 Sundays 
   Study Leave 2 weeks including 2 Sundays  
   Cumulative to 4 weeks. 
 
Approved the request to waive Boundary Training for MWS Rob Fulton for health 
reasons. 

 
ON MOTION: if the way be clear, to authorize the DPNC to request that Session call a 
congregational meeting for the purpose of electing a candidate chosen by the DPNC and 
approved by COM to be elected to serve as designated pastor and to agree to the terms of call.   
Effective Date of the Call (date work is to begin): 03-01-2024 (tentative) 
Number of Years for Designated Call:  3 years 
The terms of call may be updated prior to his start date and reapproved by COM: 
*Annual Cash Salary:         $63000 
*Annual Housing Allowance: 
*Medical Supplement Reimbursement     $ 2,000 
*SECA Reimbursement  
(only portion greater than50% is part of effective salary see below for portion less than 50%): 
*Deferred Compensation (Annuity, Life Insurance, IRA 403b, retirement saving, etc.: 
*Other: (Please Specify) 
TOTAL EFFECTIVE SALARY       $65000 
Moving Costs: Full: _ or up to a Limit of     $4750   
(NOTE: moving costs are taxable income) 
Annual Vacation (Minimum 4 Weeks including 4 Sundays)    4 weeks 
Annual Leave for Continuing Education:     2 weeks 
(Minimum 2 Weeks, including 2 Sundays per Year Cumulative to Weeks) 
Personal Days (2 per quarter)       8 days 
Estimated Board of Pensions (39%)      $25350 
SECA (50 %))  
Travel Reimbursable Expenses (including auto at current IRS rate) $1000 
Cont. Educ.         $1750 
(must be included at an amount not less than the current presbytery minimum) 
Professional Expense Reimbursement     $1000 
A provision for 12 weeks paid family leave are included in these terms of call.  YES 
 
Approved, if the way be clear, to request that the Presbytery examine candidate Justin Miller 
to be ordained and installed as a 3 year Designated MWS at Middletown First Presbyterian 
Church, Middletown, OH.  
 
Approved requesting Holston Presbytery to ordain Justin Miller in his home church in Bristol 
Tenn. on our behalf.  The PMV will install him following his ordination.   
 
Approved to request that the Presbytery examine candidate Greg Menssen to be ordained as a 
Transitional MWS at Bellefontaine.   
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Approved: At a properly called meeting of the Session of The Bellefontaine First United 
Presbyterian Church of Bellefontaine, Ohio, on January 18, 2024, the session approved 
Candidate Greg Menssen to serve as Transitional Pastor and Moderator of the Session, if the 
way be clear, following examination and ordination by the presbytery;  at full-time; with a start 
date of  Feb. 14, 2024. 
The following terms apply:  
Annual Cash Salary       $26568.72 
Housing        $28,648.28 
Medical Supplement Reimbursement 
SECA (portion above 50%only) 
Deferred Income 
(Annuity, Life Insurance, IRA, 403b, retirement savings, etc.) Other (please specify) 
EFFECTIVE SALARY (total above)     $55217.00 
Board of Pensions or other (equivalent to 39%)    $21534.63 
SECA (portion up to50%)      $4224.10 
Reimbursable Expenses: 
Auto (@ IRS rate)       Up to $ 500.00 
Continuing Education       Up to $ 1750.00 
(Required; must meet entire presbytery minimum even for part-time work) 
Professional Expenses/Books      Up to $ 1500.00 
TOTAL COMPENSATION      $ 84,725.73 
ANNUAL LEAVE Vacation (minimum of 4 weeks)  4 weeks (including 4 Sundays)  
Study leave (minimum of 2 weeks)    2 weeks (including 2 Sundays);  

cumulative to 6weeks. 
 
ON MOTION:  to approve launching the survey about Pastoral Care. 
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